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ANNUAL STATEMENT REGARDING GOVERNANCE OF THE DEFINED CONTRIBUTION
FUNDS IN OSPS (“the Scheme”)

The Occupational Pension Schemes (Scheme Administration) Regulations 1996 (“the
Administration Regulations”) require the Trustee to prepare an annual statement regarding
governance, which must be included in the annual Trustee report and accounts and published
online. The governance requirements apply to all defined contribution (‘DC”) pension
arrangements and aim to help members achieve a good outcome from their pension savings.

This statement covers the period from 1 April 2022 to 315t March 2023 (“the Scheme Year”) and
is signed on behalf of the Trustee by the Chair.

This statement covers governance and charge disclosures in relation to the following:
1. The default arrangement used to invest members’ funds and other funds members can
select;

2.Net investment returns;

3.The charges and transaction costs borne by members (and illustrations of the cumulative
effect of these costs and charges);

4.Processing of core financial transactions;
5. The value for members assessment;
6. Trustee knowledge and understanding, and

7.Additional requirements for relevant multi-employer schemes.

The Trustee established a Defined Contribution Committee (“DCC”) to focus on the DC funds
held in the Scheme on 9 June 2022. The Scheme has three arrangements providing DC benefits
to members:

e The DC section which was opened for new Scheme entrants on 1 October 2017 (value at
31st March 2023, £31,238,074). The assets of the DC section are managed by Legal and
General Assurance Society Limited ("L&G") who also administer the DC section (other
administration services are provided by the Pensions Office of the University).

e Defined benefit members' additional voluntary contributions (“AVCs”) which are invested
with Prudential (value as at 315t March 2023, £115,616); and

e The Bonus account in relation to defined benefit members with pensionable service in the
Scheme prior to 31 July 1998, held in a With-Profits Investment Account with Prudential
(value as at 31st March 2023, £2,279,333).

Following the introduction of the DC section, the Trustee agreed to offer defined benefit members
access to the investment options in the DC section for the purposes of making AVCs. These
arrangements are considered as part of the DC section in the remainder of this statement.



1. THE DEFAULT ARRANGEMENT

The Trustee is required to design the default arrangement in members' interests and keep it under
review. The Trustee needs to set out the aims and objectives of the default investment strategy
and take account of the level of costs and the risk profile that are appropriate for the Scheme's
membership.

1.1. DC SECTION
The DC section is used as a Qualifying Scheme for auto-enrolment purposes.

Members who join the Scheme and who do not choose an investment option are placed into the
L&G Target Date Funds 3 (the “default arrangement”).

The Trustee is responsible for the DC section's investment governance, which includes setting
and monitoring the investment strategy for the default arrangement. Throughout the Scheme
Year, the Investment Committee was responsible for setting and monitoring the investment
strategy subject to consultation requirements and the approval of the Trustee Board. In future,
the Investment Committee will remain responsible for setting the strategy, but the DCC will be
responsible for monitoring the performance of the strategy. The DCC has been monitoring the
performance of the DC section since it was established in June 2022.

Details of the objectives and the Trustee's policies regarding the default arrangement can be
found in the ‘Statement of Investment Principles’ ("SIP"). The Scheme's SIP is included in the
Appendix at the end of this statement. The key aims of the default arrangement are set out below
for ease of reference:

e to support DC members in building their real retirement income while managing possible
downside risks; and

e to hold investments at retirement that do not target a particular benefit but are diversified
across primarily ‘lower risk’ asset classes such as cash and investment-grade bonds, whilst
also allocating a lesser proportion to ‘higher’ risk assets such as equities, property and
alternatives.

The Target Date Funds 3 match the investment strategy to a ‘target-date range’. This target date
range will normally include the year in which members are expected to retire. When members are
automatically enrolled into the DC section, their retirement age is set as the members' State
Pension Age. The Target Date Funds 3 adjust the way members’ pension savings are invested
as they move closer to retirement, spreading risk by investing in a range of asset classes
throughout, and reducing investment risk as members approach retirement age.

The aim of the Target Date Funds 3 is to provide opportunity for growth in the early years of
investment by investing predominantly in equities. As retirement approaches, assets are
switched to lower risk investments which have historically been less volatile with the aim of
protecting the value of the accumulated fund.

The chart below shows the structure of the Target Date Funds 3 2055-2060 ‘vintage’. The asset
allocation shown is dynamic and is expected to evolve over time. Other target date fund ‘vintages’
may have a different asset allocation to the one shown below. The chart also shows the asset
allocation for those that choose to work or defer taking their pension beyond their retirement age



('Stage 4 — Retirement' in the chart), but please note that the Scheme does not offer a drawdown
facility so members will not be able to leave funds invested in the Scheme while taking benefits
from those funds.
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Review of the investment strategy and performance of the default arrangement

The Trustee undertakes a formal review of the default arrangement and performance of the
default arrangement at least every 3 years. The default arrangement was not formally reviewed
during the period covered by this statement.

The last review concluded on 25 March 2021. The review considered the Scheme's membership
profile as well as modelling of retirement outcomes for representative members. This modelling
showed that the existing default arrangement is expected to provide a broadly similar outcome at
retirement but with greater downside protection in the approach to retirement than the alternative
'off the shelf' strategies considered. The Trustee therefore concluded that the existing default
arrangement remains suitable.

The next formal review is due to take place by 25 March 2024, or immediately following any
significant change in investment policy or the membership profile of the Scheme.

The DCC reviews the performance of the default arrangement against the benchmark(s) set by
L&G on a quarterly basis. This review includes an analysis of fund performance to check that the
risk and return levels meet expectations, and member activity. The DCC performance reviews
that took place over the Scheme Year concluded that the default arrangement was performing
broadly as expected and remains consistent with the aims and objectives set out in the SIP.

1.2. AVCs
The AVC arrangements do not have a default arrangement, as defined in the Occupational

Pension Scheme (Investment) Regulations 2005 since they relate only to AVCs. Members are
required to choose which funds their AVCs are invested in.



1.3. BONUS ACCOUNT

The Bonus account is a special investment account which received a credit of 1% of members’
pensionable salary for every year and part year of pensionable service as at 31 July 1998. This
bonus was granted as a result of a surplus from the Scheme’s 1998 actuarial valuation. It was
invested with Prudential in a With-Profits Investment Account. At retirement, members use the
value of their Bonus account, plus the investment growth it has accumulated, to buy extra pension
or take cash.

Although the Prudential With-Profits Investment Account is the only investment available through
the Bonus account, no new contributions have been invested in the Bonus account since the
Charges and Governance Regulations came into effect. This arrangement does not therefore
have a default arrangement, as defined in the Occupational Pension Scheme (Investment)
Regulations 2005.

2. NETINVESTMENT RETURNS

The Trustee is required to report the net investment returns for each default arrangement and for
each non-default fund which members of the Scheme were invested in during the Scheme Year.
Net investment return refers to the returns on funds minus all member-borne transaction costs

and charges.

The net investment returns reported here have been prepared having regard to statutory
guidance.

It is important to note that past performance is not a guarantee of future performance.
Performance has been shown over 1 and 5 year periods, although members have not had access
to all funds over the past 5 years. Some funds launched less than 5 years ago, therefore 5-year

returns are not available.

2.1. DC section - Default arrangement - Target Date Funds 3

Net investment return to 31t March

IAge of member at the start of the investment reporting 2023
period

1 year (%) 5 years (% p.a.)
25 (L&G 2060 - 2065 Target Date Fund 3) -3.5 4.8
45 (L&G 2040 - 2045 Target Date Fund 3) -5.1 3.8
55 (L&G 2030 - 2035 Target Date Fund 3) -5.4 3.7
Source: L&G



2.2 DC section - self select investment funds

Net investment return to 315t March

Fund name 2023
1 year (%) 5 years (% p.a.)

L&G 2070 - 2075 Target Date Fund 3 -3.5 Not available
L&G 2065 - 2070 Target Date Fund 3 -3.5 4.8
L&G 2060 - 2065 Target Date Fund 3 -3.5 4.8
L&G 2055 - 2060 Target Date Fund 3 -3.5 4.8
L&G 2050 - 2055 Target Date Fund 3 -3.5 5.0
L&G 2045 - 2050 Target Date Fund 3 -4.1 4.6
L&G 2040 - 2045 Target Date Fund 3 -5.1 3.8
L&G 2035 - 2040 Target Date Fund 3 -5.1 3.8
L&G 2030 - 2035 Target Date Fund 3 -5.4 3.7
L&G 2025 - 2030 Target Date Fund 3 -5.7 3.3
L&G 2020 - 2025 Target Date Fund 3 -3.8 2.6
L&G 2015 - 2020 Target Date Fund 3 -5.6 1.3
L&G Future World Multi-Asset Fund 3 -5.4 Not available
L&G Global Equity (70:30) Index Fund 3' 0.9 6.6
L&G Ethical Global Equity Index Fund 3 -1.9 11.8
HSBC Islamic Global Equity Index Fund 3 -5.9 14.8
L&G All Stocks Index Linked Gilts Index Fund 3 -25.8 -3.1
L&G Retirement Income Multi-Asset Fund 3 -3.3 3.5
L&G All World Equity Index 3 -3.4 Not available
Source: L&G

"This Fund was removed from the fund range available to members on 20 December 2021, however one
member remained invested until 23 January 2023



2.3 AVCs AND BONUS ACCOUNT

Net investment return to 315t March 2023
Feie 1 years (%) | 5 years (% p.a.)
AVCs
Prudential Cash Fund 14 0.1
Prudential Discretionary Fund -4.2 3.6
Prudential Fixed Interest Fund -16.2 -3.3
Prudential Global Equity Fund 0.3 4.6
Prudential Index-Linked Fund -29.9 -4.0
Prudential International Equity Fund 1.7 6.3
Prudential UK Equity Fund -1.0 3.3
Prudential With Profits Cash Accumulation Fund 15 1.2
Bonus Account
Prudential With Profits Investment Account 2.0 1.7

Source: Prudential

For the Prudential With Profits Funds, the net investment returns shown above are the bonus
rates declared on these funds over the relevant period. Whilst, in practice, we would expect a
terminal bonus to increase returns to close to the returns achieved by the underlying assets of
the With Profits Funds over the period held (after taking account of all costs of running the fund,
including the costs of any guarantees), these amounts are unknown and are not guaranteed. A
market value reduction, which can reduce the return delivered to investors, may be applied on
exit from the With Profits Funds at any time other than at maturity date, or in the event of death
before retirement.

3. MEMBER-BORNE CHARGES AND TRANSACTION COSTS

The Trustee must report the level of charges and costs borne by members through the investment
funds during the Scheme Year. These comprise:

e Charges — which represent the costs associated with operating and managing a members’
account or policy. Charges are explicit for unit-linked funds and are reflected in the unit
price.

e Transaction costs, which are incurred when fund manager buys and sells assets within
investment funds. These are implicit and are reflected in the unit price of funds, or the fund
value quoted for With Profits funds.

The Trustee is also required to produce an illustration of the cumulative effect of the costs and
charges on members’ retirement fund values as required following the Occupational Pension
Schemes (Administration and Disclosure) (Amendment) Regulations 2018.

The Trustee has taken account of the statutory guidance when compiling the information in this
section, other than when determining the representative member for the Bonus account, which
uses the mean average (rather than the median) age and fund value. Current fund values have
been rounded to the nearest £10.



Except as stated below, all costs and expenses relating to DC benefits (including advisory costs)
are borne by the Trustee and are not passed onto members. This includes the fee the Trustee
pays to L&G for each new member (currently £120.43 per new member) (increasing in line with
the index of Average Weekly Earnings, payable in October each year.

3A.1. DC SECTION
Members of the DC section pay the following charges:

= an administration charge (the annual management charge (“AMC”). This covers the cost
of running the members’ policy) and is met by cancelling units as shown on members’
annual benefit statements or transaction history;

= a fund management charge (“FMC”) which covers the cost of managing the fund in which
they are invested, including any additional expenses disclosed by the fund manager. This
is met by adjusting the unit price of the funds members invest in (so it's not shown
separately on the annual benefit statement or transaction history).

The Total Expense Ratio (“TER”) is the term used to describe the total of all explicit charges
members pay. This is made up of the AMC and FMC.

Members also bear transaction costs, as described in section 3 above.

Charges and transaction costs are incurred on an ongoing basis.

The table below shows the explicit costs (TER) and implicit costs (transaction costs) on funds
available through the DC section as at 315t March 2023. These have been provided by L&G.

Transaction costs calculated for L&G funds are for the 12-month period to 31t March 2023. There
is no missing transaction cost data for the DC section.



The TER on the default arrangement (the L&G Target Date Funds 3) is below the statutory charge
cap of 0.75%.

DC section fund AMC FMC Transaction Total costs
(% p.a.) (% p.a.) costs (% and charges
p-a.) (% p.a.)
';f;fngififn[t);‘“e Funds 3 (the default 0.3 045 | 007-014% | 0520.59
L&G All World Equity Index Fund 3 0.3 0.12 0.07 0.49
L&G Global Equity (70:30) Index Fund 33 0.3 0.10 0.04 0.44
L&G Ethical Global Equity Index Fund 3 0.3 0.30 0.00 0.60
HSBC Islamic Global Equity Index Fund 3 0.3 0.35 0.00 0.65
L&G Future World Multi-Asset Fund 3 0.3 0.16 0.07 0.53
L&G Retirement Income Multi-Asset Fund 3 0.3 0.31 0.15 0.76
L&G All Stocks Index Linked Gilts Index Fund 3 0.3 0.08 0.18 0.56

°Depending upon target date range
3 This Fund was removed from the fund range available to members on 20 December 2021, however one
member remained invested until 23 January 2023

To give an example in monetary terms, a member invested in one of the L&G Target Date Funds with a
fund value of £1,000 will pay an AMC of £3 a year (paid by cancelling units) plus a FMC of £1.50 a year,
paid by adjusting the unit price. The costs of buying and selling assets in the L&G Target Date Funds were
between 70p and £1.40 over the year to 315t March 2023. The unit price of the L&G Target Date Funds
took account of these transaction costs.

3A.2. AVCs

Members with AVC funds pay an AMC from their unit-linked funds. Some unit-linked funds are
subject to additional expenses. For unit-linked funds, the TER is made up of the AMC plus the
additional expenses.

The charges on the With-Profits Cash Accumulation Fund are not explicit, they are taken into
account when the annual bonus rate on the Fund is declared. Prudential has however provided
an estimate of the charges on the Fund and this is shown in the table below.

The table below shows the costs and charges borne by members on their AVCs, which have
been provided by Prudential. The TER is as at 31t March 2023. The transaction costs are the
most recent available but they cover the twelve month period ending 30 September 2022.

Prudential has explained that transaction costs for the Scheme Year are not available because
the majority of its funds are mirror funds or fund of funds. Prudential is therefore very much reliant
on the underlying fund managers providing accurate data to its third party provider who then uses
this data to calculate transaction costs at the Prudential pension fund level. Prudential also
requires some time to validate the data and check the end results. Prudential has confirmed it is
continuously working with all stakeholders to make the process as efficient as possible.

As explained above, there is no default arrangement for AVC members.



AVC fund TER Transaction Total costs
tpa) | s | 0epa
Prudential Cash Fund 0.55 0.00 0.55
Prudential Discretionary Fund 0.80 0.06 0.86
Prudential Dynamic Growth 1 Fund 0.73 0.00 0.73
Prudential Fixed Interest Fund 0.76 0.15 0.91
Prudential Global Equity Fund 0.77 0.06 0.83
Prudential Index-Linked Fund 0.76 0.00 0.76
Prudential International Equity Fund 0.79 0.01 0.80
Prudential UK Equity Fund 0.76 0.07 0.83
Prudential With Profits Cash Accumulation Fund* (est:rf;(ed) 0.20 (est:rf:ted)

“Prudential currently estimates the charges on the With Profits Cash Accumulation Fund to be 0.8% p.a.
assuming investment returns are 5% p.a. plus additional expenses of 0.24% p.a.

3A.3. BONUS ACCOUNT

The charges for the With-Profits Investment Account are not explicit. Prudential takes account of
the costs of administering the With-Profits Investment Account when it declares the annual bonus
rate on the Account. Prudential has however provided an estimate of the charges on the With-
Profits Investment Account.

The table below shows the estimated charges and the transaction costs borne by Bonus account
members. These have been provided by Prudential. The TER is as at 315t March 2023. The
transaction costs are the most recent available, but they cover the twelve-month period ending
30 September 2022. Please see section 3A.2 for an explanation of why more recent transaction
costs are not available.

As explained above, there is no default arrangement for Bonus account members.

Bonus account TER Transaction Total costs and
(% p.a.) costs charges
(% p-a.) (% p-a.)
Prudential With Profits Investment Account 0.89° 0.2 0.99

(estimated)

(estimated)

SPrudential currently estimates the charges on the With Profits Investment Account to be 0.65% p.a. plus

additional expenses of 0.24% p.a.
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3B. ILLUSTRATIONS OF THE CUMULATIVE EFFECT OF COSTS AND CHARGES

In order to help members understand the impact that costs and charges can have on their
retirement savings, the Trustee has provided illustrations of their cumulative effect on the value
of typical Scheme members’ savings over the period to their retirement.

The illustrations have been prepared having regard to statutory guidance, selecting suitable
representative example members, and are based on a number of assumptions about the future
which are set out at the end of this section.

Members should be aware that such assumptions may or may not hold true, so the illustrations
do not promise what could happen in the future and fund values are not guaranteed. Furthermore,
because the illustrations are based on typical members of the Scheme, they are not a substitute
for the individual and personalised illustrations which are provided to members in their annual
Benefit Statements. The Scheme does not offer members access to flexi-access drawdown
therefore this option has not been taken into account in these illustrations.

3B.1. DC SECTION

For the DC section, the Trustee has decided to illustrate four example members, taking account
of the recent increase in employer contribution rates as follows:

Total

Example Member Current Age Reti;:r:ent Salaanrr):u(£m;)er cont:;kt):tion cu\;:i:; I(=£u)nd
1 — Youngest Active 16 68 19,600 18% 500

2 — Youngest Deferred 16 68 N/A N/A 100

3 — Median Active 37 68 23,100 18% 3,700

4 — Median Deferred 31 68 N/A N/A 2,100

These example members were chosen as they are representative of the Scheme’s DC section
membership.

The Trustee has produced illustrations to demonstrate the cumulative effect of the above costs
and charges for the default investment strategy (as represented by the L&G 2070 — 2075 Target
Date Fund 3 for the youngest example active and deferred members, and the L&G 2055 — 2060
Target Date Fund 3 for the median active and deferred members).

The Trustee has also included illustrations to demonstrate the cumulative effect of costs and
charges for the L&G Retirement Income Multi-Asset Fund 3 which has the highest charges and
the L&G All World Equity Index Fund 3 which is the fund in the current fund range with the lowest
charges, in accordance with the current guidance.

The tables below illustrate the cumulative effect of the costs and charges at different ages on
members’ projected retirement pots for the example members invested in the relevant L&G Target
Date Funds 3, the L&G Retirement Income Multi-Asset Fund 3 and the L&G All World Equity
Index Fund 3. The projected retirement fund is shown in today’s terms and so it already takes
account of the effect of inflation between now and retirement.
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Example member 1 — For the youngest active member the estimated impact of charges on

accumulated fund values is shown in the table below.

Age L&G 2070 — 2075 Target Date Fund 3 | L&G Retirement Income Multi-Asset L&G All World Equity Index Fund 3
Fund 3
Fund Fund Impact of Fund Fund Impact of Fund Fund Impact of
value value charges value value charges value value charges
(before (after on fund (before (after on fund (before (after on fund
charges) charges) value charges) charges) value charges) charges) value
16 £500 £500 £0 £500 £500 £0 £500 £500 £0
20 £15,770 £15,599 £171 £15,551 £15,328 £223 £15,895 £15,752 £143
25 £38,846 £37,896 £950 £37,631 £36,416 £1,215 £39,559 £38,749 £810
30 £67,319 £64,714 £2,605 £63,994 £60,747 £3,247 £69,307 £67,050 £2,257
35 £102,451 £96,968 £5,483 £95,471 £88,821 £6,650 £106,705 | £101,881 £4,824
40 £145,799 | £135,761 £10,038 £133,055 £121,211 £11,844 £153,718 | £144,748 | £8,970
45 £199,285 | £182,419 | £16,866 £177,930 £158,584 | £19,346 £212,819 | £197,503 | £15,316
50 £265,280 | £238,536 | £26,744 £231,511 £201,704 | £29,807 £287,117 | £262,429 | £24,688
55 £346,710 | £306,030 | £40,680 £295,486 £251,455 | £44,031 £380,520 | £342,334 | £38,186
60 £447,183 | £387,208 | £59,975 £371,872 £308,858 | £63,014 £497,938 | £440,672 £57,266
65 £571,153 | £484,843 | £86,310 £463,076 £375,089 | £87,987 £645,548 | £561,697 | £83,851
68 £659,050 | £552,685 | £106,365 £526,086 £419,622 | £106,464 £751,758 | £647,331 £104,427
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Example member 2 — For the youngest deferred member the estimated impact of charges on
accumulated fund values is shown in the table below.

L&G 2070 — 2075 Target Date Fund 3

L&G Retirement Income Multi-Asset

L&G All World Equity Index Fund 3

Fund 3
Age Fund Fund Impact of Fund Fund Impact of Fund Fund Impact of
value value charges value value charges value value charges
(before (after on fund (before (after on fund (before (after on fund
charges) charges) value charges) charges) value charges) charges) value
16 £100 £100 £0 £100 £100 £0 £100 £100 £0
20 £118 £116 £2 £115 £112 £3 £120 £118 £2
25 £146 £139 £7 £138 £129 £9 £151 £145 £6
30 £180 £168 £12 £164 £149 £15 £190 £179 £11
35 £222 £202 £20 £196 £172 £24 £239 £220 £19
40 £274 £243 £31 £234 £199 £35 £300 £271 £29
45 £338 £292 £46 £280 £229 £51 £377 £333 £44
50 £417 £351 £66 £334 £265 £69 £474 £410 £64
55 £515 £422 £93 £399 £305 £94 £596 £505 £91
60 £636 £508 £128 £476 £352 £124 £749 £621 £128
65 £784 £610 £174 £568 £406 £162 £942 £765 £177
68 £890 £682 £208 £632 £443 £189 £1,080 £866 £214
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Example member 3 — For the median active member the estimated impact of charges on
accumulated fund values is shown in the table below.

Age L&G 2055 — 2060 Target Date Fund 3 | L&G Retirement Income Multi-Asset L&G All World Equity Index Fund 3
Fund 3
Fund Fund Impact of Fund Fund Impact of Fund Fund Impact of
value value charges value value charges value value charges
(before (after on fund (before (after on fund (before (after on fund
charges) charges) value charges) charges) value charges) charges) value
37 £3,700 £3,700 £0 £3,700 £3,700 £0 £3,700 £3,700 £0
40 £17,328 £17,162 £166 £17,115 £16,896 £219 £17,450 £17,311 £139
45 £44,231 £43,192 £1,039 £42,902 £41,570 £1,332 £45,009 £44,125 £884
50 £77,425 £74,500 £2,925 £73,691 £70,039 £3,652 £79,655 £77,124 £2,531
55 £118,383 £112,155 £6,228 £110,454 £102,886 £7,568 £123,209 £117,736 £5,473
60 £168,919 £157,444 £11,475 £154,349 £140,785 £13,564 £177,961 £167,718 £10,243
65 £231,275 £211,915 £19,360 £206,758 £184,513 £22,245 £246,793 £229,230 £17,563
68 £275,486 £249,764 £25,722 £242,966 £213,914 £29,052 £296,318 £272,755 £23,563

Example member 4 — For the median deferred member, the estimated impact of charges on
accumulated fund values is shown in the table below.

Age L&G 2055 — 2060 Target Date Fund 3 | L&G Retirement Income Multi-Asset L&G All World Equity Index Fund 3
Fund 3
Fund Fund Impact of Fund Fund Impact of Fund Fund Impact of
value value charges value value charges value value charges
(before (after on fund (before (after on fund (before (after on fund
charges) charges) value charges) charges) value charges) charges) value
31 £2,100 £2,100 £0 £2,100 £2,100 £0 £2,100 £2,100 £0
35 £2,484 £2,434 £50 £2,420 £2,355 £65 £2,522 £2,479 £43
40 £3,066 £2,928 £138 £2,890 £2,717 £173 £3,170 £3,051 £119
45 £3,782 £3,521 £261 £3,450 £3,135 £315 £3,985 £3,755 £230
50 £4,667 £4,235 £432 £4,119 £3,617 £502 £5,010 £4,622 £388
55 £5,759 £5,094 £665 £4,919 £4,173 £746 £6,299 £5,688 £611
60 £7,105 £6,126 £979 £5,873 £4,815 £1,058 £7,918 £7,000 £918
65 £8,767 £7,368 £1,399 £7,012 £5,555 £1,457 £9,954 £8,615 £1,339
68 £9,945 £8,232 £1,713 £7,799 £6,053 £1,746 £11,419 £9,758 £1,661
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3B.2. AVCs

For the AVC arrangement, we have decided to illustrate two example members as follows:

Contributions

Current fund

paying AVCs

Example Member Current Age Retirement Age (€ per month) value (£)

5- Yoqngest member 53 65 600 38,000
paying AVCs

6 — Youngest member not 58 65 N/A 6,000

In accordance with the guidance, we have produced illustrations to demonstrate the cumulative
effect of the above costs and charges for the With Profits Cash Accumulation Fund and the Cash
Fund because these are the Funds with the highest and lowest charges respectively.

For example member 5, the estimated impact of charges on accumulated fund values is shown
in the table below.

Age With Profits Cash Accumulation Fund Cash Fund
Fund value Fund value Impact of Fund value Fund value Impact of
(before (after charges on (before (after charges on
charges) charges) fund value charges) charges) fund value
53 £38,000 £38,000 £0 £38,000 £38,000 £0
55 £56,360 £55,320 £1,040 £53,150 £52,670 £480
60 £107,150 £101,210 £5,940 £89,730 £87,290 £2,440
65 £166,780 £151,800 £14,980 £124,720 £119,300 £5,420

For example member 6, the estimated impact of charges on accumulated fund values is shown
in the table below.

Age With Profits Fund Cash Fund
Fund value Fund value Impact of Fund value Fund value Impact of
(before (after charges on (before (after charges on
charges) charges) fund value charges) charges) fund value
57 £6,000 £6,000 £0 £6,000 £6,000 £0
60 £6,580 £6,440 £140 £6,150 £6,080 £70
65 £8,270 £7,670 £600 £6,530 £6,290 £240
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3B.3. BONUS ACCOUNT

For the Bonus account, we have decided to illustrate two example members being the youngest
and average Bonus account members:

Example Member Current Age Retirement Age Current fund value (£)
7 — Youngest Bonus account 41 65 100
member
8 — Average Bonus account 55 65 1,600
member

For example member 7, the estimated impact of charges on accumulated fund values is shown

in the table below.

Age With Profits Investment Account
Fund value Fund value Impact of charges on
(before charges) (after charges) fund value

41 £100 £100 £0

45 £120 £120 £0

50 £150 £140 £10

55 £190 £170 £20

60 £240 £200 £40

65 £300 £240 £60

For example member 8, the estimated impact of charges on accumulated fund values is shown

in the table below.

Age With Profits Investment Account
Fund value Fund value Impact of charges on
(before charges) (after charges) fund value
55 £1,600 £1,600 £0
60 £2,010 £1,920 £90
65 £2,530 £2,300 £230
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3B.4. ASSUMPTIONS AND DATA FOR ILLUSTRATIONS

All fund values shown are estimates and are not guaranteed.

The effect of charges on fund values is rounded to the nearest £10 for all illustrations.

Fund values shown are in real terms and do not need to be reduced to allow for the effect of inflation.
Inflation is assumed to be 2.5% p.a. consistent with the guidance.

Projected fund values for Prudential With Profits funds assume returns are the investment growth less
charges however this is unlikely to be the same as the bonus rate declared on these funds.

For the example active members of the DC section, contributions are assumed to continue until retirement
and to increase by assumed earnings inflation of 2.5% p.a.

For the example active AVC member, contributions are assumed not to increase each year.

The transaction costs have been averaged over a number of years (up to 5 years for each of the DC Section
funds and over 4 years for the AVC arrangement and Bonus account) in line with statutory guidance, to
reduce the level of volatility. A floor of 0% p.a. has been used for the transaction costs if these were
negative in any year so as not to potentially understate the effect of charges on fund values over time.

The projected growth rates and costs and charges used for the illustrations are shown in the table below.
These are the same as the growth rates used by the providers for annual benefit statements. We have
used a single growth rate for the Target Date Funds, irrespective of the length of time members have to
retirement, consistent with L&G’s practice for annual benefit statements.

Total assumed
Fund ) el Growth rate (gross of charges)
L&G PMC 2070 — 2075 Target Date Fund 3 0.54% 4.4% p.a. above inflation
L&G PMC 2055 — 2060 Target Date Fund 3 0.54% 4.4% p.a. above inflation
L&G All World Equity Index Fund 3 0.46% 4.8% p.a. below inflation
L&G Retirement Income Multi-Asset Fund 3 0.71% 3.7% p.a. above inflation
Prudential With Profits Cash Accumulation Fund 1.14% 7.3% p.a. above inflation
(AVCs)
Prudential Cash Fund (AVCs) 0.55% 1.25% p.a. above inflation
Prudential With Profits Investment Account 0.99% 7.3% p.a. above inflation
(Bonus account) I

46This is the TER plus the averaged transaction costs

4. PROCESSING OF CORE FINANCIAL TRANSACTIONS

The Trustee has a specific duty to ensure that core financial transactions are processed promptly
and accurately. Core financial transactions include the investment of contributions, transfer of
member funds into and out of the Scheme, transfers between different investments within the
Scheme and payments from the Scheme to and in respect of members/beneficiaries.
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4.1. DC SECTION

The bulk of the core financial transactions are undertaken on behalf of the Trustee by L&G. The
Scheme employers are responsible for ensuring that contributions are paid to the Scheme
promptly. The Pensions Office is responsible for monitoring contributions and reconciling
contributions under the service level agreement (“SLA”) in place with the Trustee which provides
for a data file to be provided within 5 working days of agreed monthly dates. The Pensions Office
reports SLA performance to the Governance and Operations Committee (previously the General
Purposes Committee). The Governance and Operations Committee monitored the allocation of
contributions based upon the quarterly administration reports provided by L&G until the DCC was
established, but the DCC is now responsible for this monitoring.

The Trustee has a SLA in place with L&G. This details a number of key administration processes
to be performed and the target timescale within which each of these processes need to be
completed. The SLA covers the accuracy and timeliness of all core financial transactions. Under
the current SLA, L&G aims to complete investment of contributions within 24 hours, and all other
core financial transactions within 5 working days.

L&G uses automated processes wherever possible, to avoid the need for manual intervention.
However, there will always be some manual tasks and L&G has processes in place to ensure
these are completed promptly and accurately. These processes include:

e Use of a standard operating procedure manual (this is a guide which is used by the
administration team to ensure that repeat tasks are carried out in the same way each time).

e Quality / in-line checking of tasks by another individual.

e Quality sampling, where a number of cases per process and/or per member of staff are
sampled to be checked by more senior or experienced members of staff, who are in turn
subject to checks by another team.

o Daily monitoring of bank accounts and daily processing of both contribution files and cash
allocation.

L&G processed the majority of core financial transactions within the SLA during the Scheme
year. However, it took longer than 5 working days to pay a number of transfer out payments
(which brought the average SLA performance for this task down to 92%). L&G has confirmed
that the industry-wide focus on pot consolidation had an impact on its Transfers Out team and
the number of cases it had to process, which impacted service levels. L&G has also confirmed
that transfer out payment tasks returned to expected service levels in June 2023.

The Trustee aims to have appropriate internal controls in place to minimise the risk of inaccurate
or late payment of core financial transactions. Key processes include:

e As well as processes described above, the Trustee receives quarterly reports from L&G on
compliance with agreed standards and timescales to help it monitor that the SLAs of the
Pensions Office and L&G are being met;

e L&G attends at least one DCC meeting a year, and maintains regular communication with
the Scheme Secretary;
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Receipt of contributions by L&G is reconciled to the funds remitted from the Scheme bank
account by the University on behalf of the Trustee;

All refunds of contributions resulting from individuals opting out are reconciled to the
Scheme’s bank records prior to returning funds to the relevant Participating Employer;

As part of master trust authorisation, the Scheme’s processes were independently reviewed
and this review has been an annual process since then;

The Trustee reviews L&G’s Audit and Assurance Faculty report on an annual basis, and
further investigates any exceptions that are considered material.

The Trustee was presented with proposals from Cyber Resilience experts on how to review
and bolster the Scheme’s cyber resilience. These proposals were reviewed in September
and the Trustee is currently working with the University’s internal expert resource on a cyber
resilience project.

The Trustee is therefore satisfied that over the period:

L&G was operating appropriate procedures, checks and controls.

there have been no material administration errors in relation to processing core financial
transactions; and

L&G was operating within the agreed SLAs the majority of the time; and the majority of core
financial transactions have been processed promptly and accurately during the Scheme
Year, with appropriate steps being taken to return to improve where this expectation has
not been met.

4.2. AVCs AND BONUS ACCOUNT

For the AVCs and the Bonus account, transactions are undertaken on the Trustee’s behalf by the
Pensions Office and Prudential. The Trustee has a SLA in place with the Pensions Office relating
to transfers in and transfers out, payment processing, payment of benefits at retirement and
contribution processing. These are set out in the table below.

The Trustee does not have a formal service level agreement in place with Prudential. However,
Prudential has target timescales in operation for core financial transactions as set out in the table

below.
Task Target timescales / Service Level Agreement
Prudential Pensions Office

Allocation of contributions 5 working days’ Not applicable
Transfers in 5 working days 5 days

Transfers out 5 working days 5 days

Fund switches 5 working days Not applicable
Payment of retirement and death benefits | 5 working days 2 days

"Prudential backdates the payment to the receipt date so even if the contribution is not allocated until a
later date, it will be invested with an effective date of day 1.
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The Trustee receives quarterly reports on performance of the Pensions Office, with any
exceptions reported when matters have not been dealt with promptly and accurately. No material
issues arose during the Scheme Year to 31t March 2023.

Prudential monitors its performance against service targets closely and adopts a number of
measures to help ensure core financial transactions are processed in a timely and accurate
manner. These include:

e A dedicated contribution processing team;

e A central financial control team separate from the main administration team;
e Peer review and authorisation of payments;

e Daily monitoring of bank accounts;

e Daily checking and reconciliation of member unit holdings.

As expected for the size of the AVC arrangement, there were relatively few core financial
transactions over this period. These comprised of twelve monthly contribution payments and
payment of benefits to one member. The Pensions Office has confirmed these were all processed
in a timely manner.

The Trustee is therefore satisfied that over this period:

e The Pensions Office was operating appropriate procedures, checks and controls and
operating within the agreed SLAs;

o there have been no material administration errors in relation to processing dis-investments;
and

o dis-investments and contribution payments have been processed promptly and accurately
during the Scheme Year.

5. VALUE FOR MEMBERS ASSESSMENT

The Administration Regulations require the Trustee to make an assessment of charges and
transactions costs borne by members and the extent to which those charges and costs represent
good value for money for members.

There is currently no legal definition of "good value" or the process of determining this for scheme
members. Therefore, working in conjunction with its advisers, Aon, the Trustee has developed a
cost-benefit analysis framework in order to make an assessment as to whether members receive
good value from the Scheme relative to the costs and charges they pay. The assessment was
undertaken taking account of the Pensions Regulator’'s Code of Practice No. 13 (Governance and
administration of occupational trust-based schemes providing money purchase benefits) and the
relevant statutory guidance.

The costs and charges have been identified as the TER and transaction costs, as set out in
section 3 of this statement. The Trustee’s assessment concluded that the charges for the DC
section are within the range reported by other similar schemes. Benchmarking data for
transaction costs is not currently available but L&G typically uses cash flows to manage and
minimise transaction costs. The majority of investments in the DC section are index-tracking
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funds and such funds have lower transaction costs than more actively managed funds, such as
the Prudential funds held by AVC members. The Trustee has offered AVC members the
opportunity to transfer funds and future contributions to the DC section to take advantage of the
lower costs and charges (and other benefits) it provides.

The Trustee has considered the benefits of membership under the following five categories:
governance, investments, administration and member experience, member communications and
retirement support. Each of these categories have been given an equal weighting, when
considering overall value for members. Benchmarking relative to other pension arrangements or
industry best practice guidelines has also been undertaken.

For the AVCs and Bonus account, the Trustee has considered the benefits these arrangements
provide to members in the wider context of membership of the Scheme rather than these
arrangements alone.

A summary of the assessment for each category of benefit is set out below.
5.1. GOVERNANCE

Having robust processes and structures in place to support effective management of risks and
ensure members interests are protected should increase the likelihood of good outcomes for
members.

The Scheme has achieved master trust authorisation and is supervised as a master trust, which
includes consideration of its governance processes and structure. As well as the business plan,
the Trustee has governance processes in place for the DC section whereby core financial
transactions and other key governance factors are monitored quarterly. The establishment of the
DC Committee has increased the time spent on DC matters.

The Trustee takes a proportionate approach to governance of the AVCs and Bonus account
arrangements, taking account of the number of members and assets under management and the
relatively static nature of these arrangements (in terms of fund switches and other core financial
transactions). Members who hold AVCs have been offered the opportunity to move these to the
DC section to take advantage of the lower charges and additional governance oversight, and an
exercise to make members aware of this was undertaken in the 2018/19 Scheme year. A review
of the AVC arrangements is undertaken every three years. The last review was completed on 15
November 2022.

DC issues are included in the Scheme's risk register, which is reviewed regularly, and the Trustee
takes professional advice in respect of actuarial, legal and investment matters (the costs of which
are not passed onto members).

The Trustee concluded it has suitable governance processes in place. DC issues are
included in the Scheme's risk register, which is reviewed regularly, and the Trustee takes
professional advice in respect of actuarial, legal and investment matters.

5.2. INVESTMENTS

The Trustee believes that a well-designed investment portfolio that is subject to regular

performance monitoring and assessment of suitability for the membership will make a large
contribution to the delivery of good member outcomes.
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For the DC section, the Trustee reviews investment performance (after all charges) in the context
of each funds’ investment objectives on a quarterly basis and assesses the suitability of the
default arrangement at least every 3 years.

The investment performance reviews carried out during the Scheme Year for the DC Section
identified no major concerns relative to the relevant investment objectives.

The AVC arrangement offers members a range of funds that provide access to the main asset
classes and a With Profits Fund and is therefore considered to be capable of meeting members'
needs. The review of these arrangements completed on 15 November 2022 raised no concerns
over fund performance.

The Prudential With Profits Investment Account is the only option available through the Bonus
account. All members of the Bonus account have benefits in the DB section and this account
provides additional benefits. Performance of the Bonus account has not been formally reviewed
during the Scheme Year. The Trustee is unable to change the investment strategy as doing so
would result in the loss of investment guarantees provided by the With Profits Investment
Account.

The Trustee has concluded that the processes it has in place to review and monitor
investments are suitable.

5.3. ADMINISTRATION

Good administration and record keeping play a crucial role in ensuring that the Scheme operates
efficiently and members receive the retirement benefits due to them.

The Scheme has achieved master trust authorisation and is supervised as a master trust, which
includes consideration of its administration systems and processes.

The Trustee has service level agreements in place with L&G and the Pensions Office and L&G
and the Pensions Office report performance against these on a quarterly basis. This enables the
Trustee to monitor standards of administration and investigate any issues that arise.

The Trustee does not have a formal service level agreement in place with Prudential for the AVCs
and Bonus account, however Prudential has processes in place to ensure core financial
transactions are processed promptly and accurately. When operating ‘business as usual’
Prudential has target timescales for core financial transactions however it was still operating its
service recovery plan throughout much of the Scheme Year, due to the issues caused by the
administration system changes Prudential made in late 2020. Following the end of the Scheme
Year, Prudential has returned to business as usual service levels.

The Trustee has concluded that the processes it has in place to review and monitor
administration are suitable.

5.4. MEMBER COMMUNICATIONS

Effective member communications and delivery of the right support and tools help members
understand and have the potential to improve their retirement outcomes.

Member communications remain a key focus area for the DCC.
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Members of the DC section and members of the defined benefit section who have AVCs have
online access to their accounts via the L&G and Prudential websites. These websites also include
modelling tools and supporting information. Relevant sources of information are signposted to
members. L&G also provides a helpline to members of the DC section.

Whilst the Bonus account does not offer online access, members receive an annual benefit
statement and this enables them to monitor their projected retirement outcomes, albeit the nature
of the arrangement means there is no scope to improve that outcome within the Scheme.

The Trustee concluded that the Scheme's communications are broadly in line with those
provided by similar schemes.

5.5. RETIREMENT SUPPORT

Retirement processes that enable members to make informed decisions and select appropriate
option(s) at retirement help members understand and improve retirement outcomes.

The DC section allows members to access their funds as an uncrystallised fund pension lump
sum (i.e. cash) or to take their entittement to tax-free cash and use the remainder to buy an
annuity. Members also have the opportunity to transfer their DC funds out of the Scheme to a
suitable arrangement, if they wish to draw income directly from their fund. This is in line with the
approach adopted by most other occupational DC pension schemes. The L&G website provides
members with access to relevant information to support retirement decision making.

The Scheme allows defined benefit section members with AVCs to use their AVCs or Bonus
account as the first source of tax free cash from the Scheme rather than having to commute
defined benefit pension. The Trustee believes this option is valued highly by members who have
made AVCs or who have Bonus account benefits. Pre-retirement communications clearly set out
the options available to members (i.e. standard benefit option, maximum cash option or no cash
option).

The Trustee has concluded that the retirement options available to members are
appropriate and in line with those offered by similar schemes.

The Trustee's assessment for the year ended 315 March 2023 concluded that the charges
and transaction costs borne by members of the DC section, AVCs and Bonus account
were in line with other options available in the market and represent good value for
members, taking account of the benefits of Scheme membership.

6. TRUSTEE KNOWLEDGE AND UNDERSTANDING

Sections 247 and 248 of the Pensions Act 2004 set out the requirements for trustees to have
appropriate knowledge and understanding. These requirements are considered in the Pension
Regulator’'s Code of Practice 7.

The comments in this section relate to the Scheme as a whole and not solely the DC Section.
New Trustee Directors are required to complete a structured induction programme before taking

up office, which may include a period of acting as an observer. Completion of the Pensions
Regulator’s Trustee Toolkit forms part of that induction.
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Three new Trustee Directors were appointed during this reporting period. Feedback has been
received from the incoming Trustee Directors and this will be taken into account in future induction
process.

The Trustee Directors have put in place arrangements for ensuring that they take personal
responsibility for keeping themselves up to date with relevant developments and review their own
training needs. The Scheme Secretary, with the help of the Trustee’s advisers, regularly considers
training requirements and arranges for training to be made available to individual Trustee
Directors or to the whole Trustee body as appropriate. Training is recorded in the Trustee
Director’s training logs and the Business Plan is updated as required. Trustee Directors have
personal copies of the Trust Deed and Rules and have access to all Scheme governance
documents and policies through the Scheme’s SharePoint site.

It is usual to hold training sessions at each quarterly Trustee meeting. Training sessions usually
cover topics on the agenda and updates to law, regulation and practice such as new governance
requirements, new legislative requirements, changes to Scheme documentation (e.g. Trust Deed
and Rules, SIP, Scheme policy documents), funding and investment and new provider offerings
that might benefit the Scheme.

During the period covered by this statement, the Trustee Directors received DC-relevant training
from their DC advisers and their legal advisers. This training included the following matters:

1. Pensions Act 2021 (Trustee board training — April 2022)
2. Cyber security (Trustee board training — July 2022)
3. DC Retirement Support (Trustee board training — September 2022)

As part of the master trust application process, the Trustee Directors needed to demonstrate that
they individually have appropriate trustee knowledge and understanding as part of the fit and
proper person test. Trustee knowledge and understanding was assessed by asking each Trustee
Director to complete a self-assessment. From this, a trustee board skills matrix was compiled.
This approach has been included in the Trustee business plan to ensure the Board considers any
gaps in its knowledge regularly and informs its training needs or the need for additional support
and advice. New Trustee Directors must also demonstrate they meet the fit and proper person
test as part of the ongoing supervision of the Scheme as a master trust.

The Trustee Directors also receive advice from professional advisers, and the relevant skills and
experience of those advisers is a key criterion when evaluating adviser performance or selecting
new advisers. The Scheme Actuary and Legal Adviser and other advisers attend each Trustee
meeting to provide advice and are available to attend committee meetings when appropriate. In
particular, the Scheme Actuary attends funding and investment committee meetings when
funding matters are on the agenda. The investment adviser attends each funding and investment
committee meeting and is invited to Trustee meetings when appropriate. The DC consultant
attends each DC committee meeting and is invited to Trustee meetings when appropriate. All
advisers are available to provide advice and support when required.

The Trustee Directors are conversant with key scheme documents such as the Trust Deed &

Rules, Trustee Report & Accounts, Statement of Investment Principles and Trustee policies and
procedures.
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Some examples during the Scheme Year which demonstrate the Trustee Directors’ knowledge
and understanding and familiarity with Scheme documents include:

1. Consideration of the Trust Deed & Rules when reviewing the structure of the Trustee’s
committees.

2. Consideration of the Trust Deed & Rules and Trustee company documentation when
reviewing the policy and procedure relating to member-nominated Trustee Directors.

3. Consideration of existing principles and policies when making decisions in preparation for
the additional disclosures required in relation to climate change.

Signing off the Trustee Report and Accounts.

Reviewing quarterly administration reports to monitor service delivery against agreed
service levels standards and assessing the member experience.

6. Reviewing quarterly investment reports to assess fund performance against benchmarks,
and funds against overall Scheme aim and objectives, as set out in the SIP.

Regular review of policies by rotation under the Scheme’s activity plan.

During this period, the Trustees undertook a gap analysis to review the entire suite of
governance documents to measure compliance with the Pensions Regulator's draft
General Code of Practice. Noting that they currently have 100 governance documents and
policies, part of this work was looking to simplify the governance documents and then set
out a more manageable review cycle. This work is currently ongoing.

9. Consideration of the Trust Deed & Rules and trust law when considering member
applications and the application of death benefits

Taking account of actions taken individually and as a Trustee Board, together with advice
available from its professional advisers, the Trustee considers that its Board has the necessary
knowledge and understanding to properly exercise its functions as Trustee of the Scheme.

7A. ADDITIONAL REQUIREMENTS FOR RELEVANT MULTI-EMPLOYER SCHEMES

The Trustee is required to comply with the additional requirements for relevant multi-employer
schemes, set out in Regulation 26 of the Occupational Pension Schemes (Scheme
Administration) Regulations 1996.

The Trustee board currently has six non-affiliated Trustee Directors (including the chair of the
Trustee Board) and four affiliated Trustee Directors with one vacancy. Affiliation refers broadly
to being employed by an entity providing services to the Scheme. The affiliated Trustee Directors
are employees (or recent employees) of the University but none are/were employed in the
Pensions Office which provides services to the Trustee or have/had roles involving oversight or
direction of the Pensions Office. The non-affiliated Trustee Directors are Mr C. A. H. Alexander,
Ms L. Savin, Mr N. Badman, Mrs M. Hauser, Mr J. N. Sykes (Chair), and Mr J. Clark. The non-
affiliated Trustee Directors do not work for the University (or any other Scheme service provider)
or any of its subsidiaries (nor have they in the five years prior to their appointment as Trustee
Directors) and have not received any payment or benefit from the University (or any other Scheme
service provider) other than for their role on the Trustee Board. The term lengths of the non-
affiliated Trustee Directors comply with Regulation 28 of the Occupational Pension Schemes
(Scheme Administration) Regulations 26, being 3 years each (extended to 4 years for the Chair
on an exceptional basis by agreement between the Trustee and University). The Trustee’s
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articles permit term extensions to be decided by the Trustee Board where there is a vacancy,
subject to statutory term limits.

After the reporting period, non-affiliated director Mr J Clark’s term was extended while the
formalities of the appointment process for the post are progressed by the University. In order to
ensure an open and transparent appointment process, the vacancy is being publicly advertised
in the University Gazette.

Mr N. Badman was selected as a non-affiliated director and became an observer from 1 January
2022 until the formal process of his induction and appointment was completed on 1 July 2022. In
order to ensure an open and transparent appointment process, the vacancy was publicly
advertised in the University Gazette before the University Council made its decision.

An MND process was re-run as no non-affiliated candidate was found after a vacancy originally
arose from 1 April 2020. Mrs M. Hauser was selected as a director following a further MND
process run in accordance with the requirements of section 242(2) of the Pensions Act 2004. She
became an observer from 1 January 2022 until the formal process of her induction and
appointment was completed on 15 August 2022. Due to the delay in finding a replacement MND,
during the period covered by this report there were an even number of affiliated and non-affiliated
directors until Mrs M. Hauser’s appointment was completed, rather than the required majority
non-affiliated directors. This was reported to The Pensions Regulator, who was kept updated
with steps being taken to fill the non-affiliated MND vacancy. As described above, two further
non-affiliated directors were identified and began to participate in Trustee board and committee
meetings from 1 January 2022, with their formal appointments being confirmed during the
reporting period, once they had completed all required training and formalities.

During the period, non-affiliated director Ms L. Savin’s term as an MND was extended from 1 April
2022 until completion of the current MND process. The MND process was delayed whilst the
process was reviewed and updated to move to selection rather than election and to make other
changes. Consequent changes were made to the Trustee company articles, Scheme Trust Deed
and Rules, and the University’s governance documentation. This updating process was
completed in June 2023, allowing the MND process to move forward after the end of this reporting
period.

It was agreed by the Trustee and the University during the period, in accordance with a power in
the Trustee Company’s articles of association, that the Chair’'s term should be extended by one
year to four years, until 315t March 2024. This was primarily to allow the triennial scheme funding
valuation process to be concluded under the current chairmanship.

One other non-affiliated director was appointed during the period.
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7B. FEEDBACK

Members and their representatives are encouraged to make their views on matters relating to the
Scheme known to the Trustee. Because of the size, nature and demographic of the Scheme
membership, a range of different channels is available to members should they wish to share
their views with the Trustee. They may contact the Trustee via the contact details (telephone
number, email and postal address) in the annual report and the annual members’ newsletter and
on the OSPS website page. Members may also give feedback when in contact with the Pensions
Office and they are encouraged to give feedback in the annual members’ newsletter. The Trustee
keeps under review the level of engagement with members and the opportunities for feedback
from members. The presence of a number of member-nominated Trustee Directors on the
Trustee Board is also helpful in this regard. Feedback is also received on future provision from
employer working groups and forums that also include union representatives.

Signed on behalf of the Trustee of the University of Oxford Staff Pension Scheme by the Chair of

the Trustee

J N Sykes Date
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APPENDIX TO THE ANNUAL STATEMENT REGARDING GOVERNANCE OF THE DEFINED

CONTRIBUTION FUNDS IN OSPS (“the Scheme”)

Statement of Investment Principles = University of Oxford Staff Pension
Scheme (Defined Contribution)

Intraduction

Effective Dule

1. Strategy
Investmant Objective

Investmant Strategy

This Statement af Investment Principles (3IP) has been preparad by the
Trustee of the Liniversily of Dxfard Stall Pension Schames (Ihe Scheme) o
conmply wilhs Ihe requitemens of the Petsions Acts 1005, as amendead,

e Oocupational Pensian Schemes (vestment) Regulations 2005 and 1o

reflect the Govemments Valuntary Code of Condies for bnaSutiona
Enesirment in the LI

This SIP appkes 1o the Defined Contribution (DC) Section only. There is 3
saparste SIP for the Defined Benefit Sectian.

The Scheme Trusies has consulled wilh e University (on benall of the
ampioyens with aclive members in (he Schame) on the coment of this
dosumenl

This SIP & efectvwe from 22 July 2021

The Trostee's objective far e DT Seclion = the lollowing

Thes Trusles is respongible for investing DC assets in e wilh membess
preferencas. [ts key aim is io provide a range of invesiments il are
suilable for mesting members’ long and shor-tarm nvesimen] objsctives.

The Trusies hias takan inbe account members” crcumslanceas; n paricular
the possihle range of members sifiledes 1o sk and e bo reliremend.

I ordar b masd he Schema's Invesimant Objective, e Trosbes provides
mambens accass o d number of idvidual Tunds via the provider's
platioern. Furlher detass on esch al the lunds available 1o membars afe

provided in the Anpend.

The Trusies's policy i 1o provide suilable infformation for members so that
hey can make appropdiate irvesiment decisions. The range ol funds was
chosen by the Trustes afler lking expert advice Fom e Trustes's
imvestment adyisers.

In choosding the DC Section's imesiment oplions, |EES [he Troslse's policy
io consider:

* ANl range of sssed classes.

= The sulahily of the possible styes of invesiment management
and extent al manages diversilcalion.

& The sitshibly of each ssse! ciass Ior a DC Schame
s The need for appropriate diversification of assel dasses.

8 The cisfen and expecied Ritore membearshsp of ha DT Seclion of
the Schema.

& The fund charges, i onder b assess vaiue hor money.
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Default Invesirment
Arrangemen

Thiee Trustes & reguired 1o designate a defaull nvestment arangement,
inio which conlributions for members whe are auomalically enrobed
(which oceurs by ensalment into the DC Secion) are invesied. The

Trustee has desigrated the LAG Target Date Funds 3 (previously named
the Pathway Funds 3) as the delad inveatmenl arrangement for the DC

Seclion.

The Trusies, with s FPvesimen aduiser, has assassad the sutabiiy of
e defaul investment sTangement n the light of the regulabons
poverming lhe ways in which members can accads heir beneils al

reliement. This assessmeant look nilo account the expaclsd meambemship
profife of the Scheme and axpected fund vahiss at relirssment. The delault

investment arrangement was formaly reviewed in 2020,

The Trusies's policies in rekalion 1o the delaul invesiment arrangesmer (R
respect of matiers sl oul in Regulation 2(3) of the Decupalonad Pension
Schemes (Investiment) Regutations 2005, as amended, afe thase sel ol
edsawhee in this document.

THEHHJHMWEWHHHHHHHMDTMTMEM
a8 by
o provide kngerm invesiment returns in excess of inflation,
« focus on miligaing downside risk for members &= lhey approach
Fetirement
s reduce volaliity s appropriate; and
s adopl an assel abocation at rebrement that is brosdly suitable no
mailer how members socess Her DC funds.

The airm af the Targed Date Funds 3 = 1o provide spporiunity for growth in
the early years of invesimant by investing predenantty in equilies
indtially then adapting a muli-asset spproach with & signilican atlecation
hgh.'ﬂ'l!h agsais Iram 30 j‘ﬂ-ﬂ'ﬁhﬁﬂl‘.‘ relirermeanl dats. As rebresmenl
approaches, the majarily of sssels are switched bo historicaly less volatie
and |owes tisk ivestrments with e aim of protecting the value of the
aeLmlaled Tund.

The chart cverleal shows the structure of the Targsl Date Fund 3 2055
060 vindage [mobe that thes chart shows the asset allocation af the Targel
Date Fund 3 alter retirement however members are unable 1o leave thes

DC Tumuds imdesded in the Scheme aflter they star 1aking benafilsl The
assal allacalion shown is dynamss snd due o avalve over lime Odher

targel dale fund vinlages may have a diferent sssel abocalion 1o the one
aTicwn kv,
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2. Risks

The Trusise recognisas kel the key mk s Hial members will have irsuflicient come in rellremeant o
an income that does nol mesel their expeciations. The Trusbes considered this risk when sedling The
nvasimen oplions and siraieqy lor e OC Seclion.

The Teusiee's palicy in respect of risk messuremenl methods and rigsk management procesess |5 sed
aul Bealka

| Risks

I Rk af nol meeding e reasonable sapeciations of mambers, bearing i mind membens” canidbulon
rales and lund choscas

FEs& of hend manapers nol meeting e objeclives [manager k™). This dek = consdered by he
Trustes and its imnvesiment advisers bobh upon the inilia appainiment of the Tund manages and oh an
| angoing basis heanealier.

I Fisk ol the defauil myvesiment arangemsnt baing unsutable Tor sanme members

Fisk of fraud, poor advice or acls of negligance "operadional rak™). The Trosies has soughl o
minimise swoh sk by ensuring that all advisers and third-parly senice providers are suilably gualified
and expetenoed and thal suitable abiEy and compensatian clauses are ncluded in a8l conlracks los

| professional serdces neceived.

sk al the axtent o ahich ESG ggues afe nal refllecied in assel prices andion nol corssderad in
nvesiment decsson making leading 1o underpserformance refalive o expeciations

Thee risk af the exient o which clrmate change causes a malterlsl delstforation in assel values as &
consequance of faclars including but not limied 1o policy change, physical impacts and (he expectsd
fransition 10 & lowscarbon econarnmy.

Thes s consadenad by fhe Invesimeant Sub-Commilies, which mondors fhe perfoemance of Tunds held in
the DT Bachon.
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Dwe fo ke complex and inferredabed nabure of Bese msks, e Trusies corsadens (hese ks ina
qualitative rather than quantilative mannes. The Trusles's policy is 1o review the range of funds offerad
annualy.

These risks were considesed when seifing the initial strategy and will be considesed as parl of sach
nafemhas ﬂ.l'-ﬂ!gy review. B adiSon, the TrusbkEe measures ek in lenns of e pEﬂ-I:I'r'nﬂlb!-ﬂf e

assals companed to the banchmarksiobjectives on a regular basis, usually quartedy, along with

moniloring any significant issues with the Tund managers thal may impact their abdity (o meel the
performance largets sel by the Trasles.

3. Governance

The Trustes of e Scheme is responsile for Be investment of e Schame sssets. The Trusles taies
s diecisions iteell and delepales othess When deciing which decisions 16 lae Rsell and which Lo
dalegate, B Trustee has taken inlo sccount whether it has the appropriate rening and expen advos

in order b make an nformed decision. The Trushes ks asiablished e Tollowing decision-making
ElrssiLee:

Trustes

* Sals slrucles and processes far camying oul its rake.

*  Seects the imesiment advises, bunidied DC provides and overall investrment siralegy
= Appoints fhe vasimen] Sub-Cormmilies (I50).

*  Delegabes mondoring of overall fvesknent sirabegy to 150

« Considers and approves recommendalions from the 1I3C.

Invastment Sub-Committes [1SC)

= Mdakes recomenendalions o e Trusles an
- Selection of invesimeant adviser.
- Seiection of overall invesiment sirategy.
- Selection of funids and fund managers.
- Siructute for mrplementing svestment stralegy.
- Moniioes investment advisers and bundied DC provides.

= [Bloniicrs lunde on & guariesly basis

- Makes ongoing decisions relevani lo lhe operational principles of (he Schems's invesiman
Eirateqy.
= Implaments changes 1o the investment fund range approved by the Trosies.

Invesiment Advisar

& Adyvises o oall A5paCls afl the nvesimand of the Scheme Fsals Hﬂ.lli'lg |r|'1|.'.i!|'l'lﬁl1ﬂ:|.l‘.'|h.
& Advises on this stalsment
s Provides required raining

31



Bundled DC Provider

&  Dperaies wilhin the isdms of this siaiement and B wriflen coniracs.

*  Provides uni prices and other reporting material an & reguiar basis

*  Provides quarety peformance repanting bo he Investment Sub-Commillee,
*  Provides Schemea informalion fo advsars and the Trusbes.

4. Implamentation

Aon Soiulicns UK Umited has been appointed a8 invesbme nt adviser o
the Trusies and Invesiment Sub-Commitiee. They opsrale undsr an
agreement to provide a full service designed 1o ensure thal the Trusies
and the Investment Sub-Commaties are Tully briefed bolh to lake decisions
thermsekies and 16 monitor those they delegate. They are paid on o basis
E1al is agreed wilh he Trusies and which is curently & combination of a
Exed fee for core ssrvices and lime and materabs basis for ofer sarvices.

The Tund manager sireciure and invesimend objeclives for esch Tund
manager (“mandates”) sre as ssi oul in he Appendix

The Trisies his delegaled ail day-lo-day decisions aboul fhe Fvesiments
that tall within each mandate, inclsding the reafsation of invesiments, te
e relevant lund manages treugh an naurance polcy with (he Burdied
DC Provides. When choosing investments, the Trustee snd the Tund
managers {lo the sxtent delegated) are reguired o have regand o the
exiteria for rvestmeant sal oul in the Oocupational Pension Schemes
(Investment) Reguialions 2005 [reguation 4] The managers’ duties alss
inchude:

= Taking mio atcouwnl Sosal, emiranmental ar ethacal cansiderations n
e salection, relention and reaissation of invesimenis

= Valing and corporabe govemanoe n relaion 1o e Schame's assels.

The Trusies sxpects the fund managers b manage he sssels delagaled
o tham undes the benms of thesr respesciive conlracts and & give affect 1o
the principies in Mis slatemenl so far as i reasonably pracical.

Al hnd managers are remunersded on a lee baeis relaled 1o the amount
of asgals under management. This siruciure has been chosen as the
mosl cost-afetlive svailablea o OC penson schames. bn addbon, Rind
Manapers pay cammissions o thind panies on some of the many trades

they undesiake in e mamnagermend of e assals and alss mcur oller ad
s Cavsis
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5. General
Direct Investmants

Arrangements with
assol managers

The Pensions Scl 1985 disbnguishes bebaresn inveatimenls whene the
managemeant is debegated o a lund manager urder & willen conlract and
those where a product is purchased direcly, &.g. the purchase of an
insurance paboy, of unils in & podked vahicke. The Eiter are known &s
digec invesknerls

The Trustes's policy i o review its direct invesiments and 1o obtsin
werilln advice abaul them al regular inbervala, Whan deciding whether o
mot 1o make any new direc! investmenls, the Trzsles will oblain written
advice and congider whethes Tulise decmions aboul those investmenls
should be delegated to the Tund manager(s).

The weitlen advice will consider the sspes set oul in the Decupatonal
Pansice Sthimes {Imestment) Regulations 2005 and the principles
contaned in Mis slalemenl The regulalions reguire &l investments 1 be
considared by the Trustes {or, to (he exen delegated, by e fund

managers ) against the fllowing criberka:
i The baol interesis of he membars and banalicianies

0 Secuiily

*  Quality

= Liguidity

= Prafiabiity

8 Malere and duratisn of liabililies
= Tradabdity on regulated marksts
#  [Diversfication

= Lss of denvalives

The Trusbess imesimeanl advises has ihe Knowledge and experiencs
requined wndes the Pensions Aot 1005

The Trisies axpects the fund managers lo manage the assets delegaled
b them under the temms of their respeciive contracts and bo give elfect to
e principhes in his slatement so Tar a8 i reasonably pracieable.

The Tri=iss moniiors e D invesimenls lo consided e edent o which

the defaull invesiment asrangernent and decisions of Bhe &sse1 manapers
are aligned with e Truslee's policies &5 ael oul n this 3P,

This inclides monitoring the exten o which 25se! managers:

s imake decisions based on assessments aboul medum- o lang-
termm financial peformance and non-financial pefoimance of an
issuer of dabl or equety; and

»  engage wilh issuerns of debl of eguily in order to kmprove teeir
parfommance in the mediim- o ong-larm.

The Trustee is supparted in thes monllaring sttty by ils imvestmanl
el
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The Trusies receives regular reposts and werbal updates from the
imvestment advisar on varous dems including the invealment sirategy,
perfarmance and longer-tarm posilioning of the portfolio. The Trusies
focuises an the longer-dem perfomanse whan consideding the ongaing
suitability of the nvesbrant sirategy i redaton 1o e DG Seclion
objeclives and assestes (he assel Managers over Jopes pariods.

The Trisies also receives annual slewardship reports an the mandiaring
and engapement activilies carmed cul by ils asset managers, which
suipgans the Trusles in delemmining the sxfer o which the Scheame's
engagament palicy has besn adhesed bo hroughaul te pear

The Trusies shares fw policies, as sel out in |8 separabe ESG palicy,
wilh the assel managess and requests fal he assal Mmanagens revew
and cortfirm whethar thes apgraach B inalignment wilh Bhe Trushes's
pelicies,

Before appoiniment ol a new assel manager, e Trustes reviews the
pverming documentaion associaled wilth the invesiment and will conaides
e extent 1o which il aligns with the Trusbes's policies. Whene possibis,
e Trusiss will seak io ameand [hal documeniation so thal theds is mam

agrenenl. Whese il = not possible fo make changes (o the gavesning
documentation, ten the Tristes will sxpress ils expeciations 1o lhe assst
managers by olher means (such as through a side letber, in wriling or

werbally al Trustes mestings ).

The: Trusies belisves thal having appropriste goveming documentation

selfing clear expeciations of he assel managers’ parformsance and
imvestment siralegy s, In mosl cases sullicient lo incentiviss the sssed

Fafnagers 1o make decisions that align with the Trustes's palicies and are
bagead on assscsmenls of rmesdiom Mﬂﬂ&ﬁmw aivd hoane-

fnancial performance.

Wheras S MENAIETE Afe comgidenad o ba mﬁgdmru ial ars
Fat in N with the Trustes's pofces, expectations, of B olbet
consideratinns sl oul abeve, (he Trustes will typically first engage wilh

the manager bul could ullimalely replace the assel manager wheare [his is
deamed necessary.

These is iypically no set duraian for ETangements will sssel managers,
afthaugh e continued appointment a for assel managers will be
reviewed periodically, and at leasi every thres years,

The Trusiess does nol regulafy monilon SS581 mansgers Agass! man-
fnancial crilevia of e invasirnents made on ils baball

Invesiment managers are remuneraled as a sel percentage of the assels
under managemenl Ths is in keeping with market praclios. Annval fund
marapemen charges (ncutng other armual changes keviad by the

investment manager) are mel by e membars by deductan from the wnil

price. The Trustes monitors and reviews the level of charges, as part of
e Wik, [0 prepase the Chair's Statement esch year,
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Environmental, Social
and Govarnancs

tonsiderations

in s=tling the range of lunds available 1o membears, the Trustee's primary
OG5 b seak the best rallrn thal is consistent wilh an appropriate
leved of risk. This includes the risk thal ervirenmental, social and
governance (ESG) faclars, inskiding cimate change, negatively impact
e varhie ol wesiments held T not underatood and evalusted propesty.
The Trustes consilers Bis risk by Laking advice from Ils mvestmeant
adviser when ssfling e DC Seclion's nvestmend stralegy.

The DC Sactliaon asasls ans iveealed in Fﬂﬂ-l‘.'d funds, Thea Trusbes camol
direclly infusnces the managers’ policess on ESG faclorsin thess
cGrcufmslances. However, the Ehveslmenl managers re in & posilion Lo
exeit signilicant infleence on the companies in which they nvest and the
Truslees u=ag fds influsnce &t an assal cwmes and E.I;,FEEH ||!.I'I'lm-ﬂl'ﬂ L]
inlegrate social, environmental and governance considerations (including,
bt pot liméted to cimate change) and opportunities within their investment
process as spphed (o Me Tunds svailable 1o membsrs.

The Trmies bebeyes Bal he axercie of dghls (ncluding veling rights)
atlaching to svestrents should be exercised by sach imestment
mamsager, 1o wham the day-lo-day resporabilties have been dalegatad, in
e intiresis of investons. The Trustes believes that this will ulimately be
i the best interests of the members.

Slewardship - Voling and Engagement

As part of i delegaled responsibities, the Trusies sxpects the DC
Section's investment manages o

=  Where appropriabe, engage with iredtes companies wilh the sim
to profect and enhance the value of asssls; and

»  Exerciss te Trustes's voling rights in relation to the Schems's
aasEls

The Trustes regulady reviews te continuing sullabsity of the appointed
mansgers and lakes advice from the investment adviser wilh regard 1o
amy changes  This adviee indudes consideralion of beosder slewsrdship
malters and the exergse of voling rights by Be appointed managers |f
an incumbent assst manager (s faund to be Falling shan of the slandards
e Trusmise has sat oul @n it policy, [he Tristee underlses bo sngage
wilh the marager and seek a maore sustsnable postion bit may ook (o
replace the assel manager.

The Trusiee recognises the impartance of its role as a sleward of capital
and the need 1o ensure he highes! standards of governance and
pramation af cofporale responsibility in the undedying companies and
#xsels in which the Schems invesis, as ullimalely (his cresies long-berm
fafusnc al vakie for members and their beneficiaries,

The Trusiee reviews the slewardship activities of ils assel managers on a
reqular basis, covering both engagement and vating actions. The Trusles
will review te alignment of the ils poboes 1o those of the sssel managers
anid ansure 8 asset MANSEers af ather thisd p&'ﬂ#uﬂ' Their influsnss as
major institulional invesies 1o carry cut the Trosles's Aghls snd dubes as
A responsible sharsholdsr and aszel ownes. This will include voling aleng
wilh — where rebevant and aparogriate - engaging with underlying
invesiss companies and assels 1o promole good cofporale governance,
accourlabdily and posifve change.

The Trusiee axpects ransparency rom il sssel managens on thair voting
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Cosis and
Transpansncy

and engapement aclivity. VWhene voling is concernad, the Trusies expects
assal managess 1o, whess relsvanl, provide a summary of thea voling
aclions on an annual basis. The Fansparency oflered for engagement
activity should mciute the objectives of the engagement action, the
ultimate oulcome and the processes for escalaling unsuccessiid
Engagaments.

Froem lime io e, fhe Trusbee will condider (e methods by which, and
the: circumstances under which, il would moniler &nd engage wilh issuess
af debt and equily, sn asset manager of anoiher hoider of debil or sty
and olher slakehaldans. The Trustes may engage on mallers concerring
an Esuer of debt of equily, including heir perfformance, sirslegy, risks,
social and environmenital impact and corporale governance, the capital
siructure, and maragensent of aciial o polentiad conlicks of nbenest.

Mambers' Views amnd Nan-Financial Factors

In satling and implementing he DC Seclion's invesiment stralegy, Me
Truslee does nal explicity lake into accaunt the views af Schems
members ard beaelicaies n relabon o elhics casiderations, social and

snviranmental impact or present and Tt qualily of e matlers (defined
as 'non-financial faciors’). The Trusles does make an sthical fund and an

ervironmanisl, social and FovErrEnce rEE-G"'I- fund avadable o mambers
rough the sell-select fund rangs.

The Tristes is aware of (he mpariance af monilofing the cosis and
chisges borne by membess and the impact these costs can have an
mamber oulcomes. The Truzles regulary manilons and reviews The costs
and charges bome by members, as pan of the work io prepare the Chai's
Slalemen] each pear.

Explicit chamges

The investmen| managens anme remuneraled 83 & el percenlage of the
assaiz under marsgemanl. This B in kesping with mankes! pracios.
Annual invesiment management chasges (induding annual managamend
eharges levied by the provides| are met by the members by dedustion
fram the il price.

The level of coals i reviewed againsl competitive market kyvels wilh inpul
fraim the irveatmen adviser, &5 F-H'tll'.'lﬂ'lﬂ value assessrmenl camed oul
in respect of the Chai's Stalement sach yea:

Transaction casts

The Trigiss moniiors iransaction cosis iﬂll‘.'ﬁ'ﬂll-ﬂ ihe comls ncured as 5
resdt of the buying and ssling of invesiments) thiough Be Finsneal
Cenduct Autharity comgliant reporing recelved from managers. Thesa
casls are confirned In the Chairs Statement each year.

The Trsiss accapls hat ransaction costs need o be incured io drive
investment returms. The leved of (hese cosls vares across sssel ciagsss
and by manager styde within an assel class. For fhis reason, there &e no
owverall langets for ransachon costs and this is evisssd on & cass by
case basis depending on markel cicumstances and manager strabegy.
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Realisation of
Invesimants

Investmeant Sdviser

Review of SIP

The Schemes asssls are invesled in dafly priced poaled invesirmen

funits, and the vast majority of the undarying assete are investsd in
quoled markels. The platiormn provider can be required o realise
imvesiments & soon &5 6 bedomas EF]!!'I:#'HHE‘H.‘! iy 3y

Aon Solutions LK Limiled has been appainted as Invesiment Adviser It
has the Knowledge and sxperience required undes te Pensions Act 1005,

I drawing 1o #is document. the Scheme Trusles has sosght advice from
e Scheme's Irvestment Adviser, Aon Solutions UK Limied.

The Trisies will review this Z1F al least every three pears and withoul any
delay alter any signibicanl change in investment palicy of the demographic
profie of relevant members.

Thie Trusies will take irvestment advice and consull with the Spansoiing
Employer ower any chanpes lo the SIP.
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Appendix = Fund Options

Investment fund | Investment style Benchmark Foe' Investment Characteristics
This Fund provides exposure o a range of differsn asse
LES PMC Tﬂl’@l | clasges and the mix of asaalk wilhen Te fund charnes ovwer e
Date Furds 3 Compasin OAS%PE | i refect the needs of mambars 28 hay approach Their taret
petmement date.
To lrack fe performance af the FTSE AI-World index less
ﬁtﬁiﬂéﬁ Passive Clchal Equities | 0.42% pa withholding tax whese apslicabia) o within +/- 0.5% per annam
| Tr twa years oul of thies,
The fund will invest in a rangs of assets which may include
equllies, bonds, cash and fsted |nlestructue, orivate squity
| and global real estaie companies. Exposirs to ssch sseel dass
LEE PMC Fulune will primadly ba through mvesling in passialy managsd kinds
. . | with the ESG sxpasise being pravided rough nvestments i a
}""‘T Botfeant | EAst Hipase QARS P range of Fuurs World souity and bond indes funds. Thess
= funds are constricted and waighted by B index provides
| based on ESE sooring of sigile cansililvenls, Where an ESG
| approach is nol [ely 1o be feasiie o meaningful, the fund will
| irse fadibosial index finds ol asse] slocalion puiboses.
I To Irasck e sterling total retuens of lhe FTSE4Gond Global
| Eguity Index bafore charges mdeding re-imvesied income, s
TAohil) Eplrincar. | | Filsh Global Equities: | DB0%Pa | ey eiding tax) 1o wilhin +/- 05% pes SAMM §or W YAAFS i
Furd Hhrae
The Fund sims |o create long barm apareciation of capfis
L&G PMC HSEC fhrough investmend in a diversified portiobs of securllies as
lalamic Global Equity | Passive Global Equilies | 0LES% pa definad by 3 relevant world indes, which meets lshamic

Inschen: Fuind

investment principles as inerpnebed and laid down by the
Shasiah Commilles and provided 1o the Board of Directors.

! Feseg aa al April 2021
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Investment fund Investment style | Benchmark Fae' Investmant Characteristics

LE&S PMC All Stocks

. LK index-Bnked To lrack e sbarling bokal relurns of the FTSE thl-.!.iFJ—.'Ed (A
I Linked Gats Passive Gilts 0.38% pa Stocks) Index before clanges {inckiding re-smvesied incame) (o
Irscheesd. FFuaied within +{- 0_25% par annum or two yesns in theee.
To pravide lang-larm imesiment groath up o and during
LE&S PMIC releemenl, and bo faclilate e drawdosn of felirement Pcame
Rabramenl Indome Composie D81% pa The Fund vests ghobally &0 oa range of differenl assal dlasses.
Mulli-Assel Fuad The Fund invests in both index racking and actively managed
Tuirecds.

39



Raview of SIP

Policy on Rights
Attaching to
Investments

In drawing up this document, the Schame Trustes has sought advice from
the Scheme's Investment Advisaer, Aon Solutions UK Limited, and the
Scheme Actuary. The advice takes into conskderation the suitability of
investments for the Scheme.

Thizs SIP will be reviewed typlcally annually or immeadiately following a
change of investment policy. Written advice on any changes will be taken
from the Investment Adviser and the University, on behalf of the
emplovers with active members, in the Schame, will also be consulted.
The imvestment managers are required to invest in accordance with the
principles outlined in this SIP.

The Trustee believes that it should encourage the companies it Invests
with to adopt good practice regarding corporate govemance and
corparate responsibility.

The Scheme Trustee is In agreemeant with the principles of effective
stewardship included in the Financial Reporting Council UK Stewardship
Code, and has requested the Investment Managers to comply with these
principles.

The Trustee receives repors from its investment managers displaying the
level of vating activity and engagement, highlighting occasions whare they
have nol voted in agreement with their policy.
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